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Abstract

Purpose: The aim of this survey was to evaluate the current accessibility of corporate websites in
order to identify any issues that may emerge when persons with visual disabilities visit such websites
as part of their job-hunting activities. Methods: We visited and inspected a number of corporate
websites to ascertain whether they had a recruitment page for persons with disabilities. In addition, we
conducted a survey of the types of businesses offering employment to persons with visual disabilities.
We also asked persons with visual disabilities to complete a questionnaire survey. Results: Our
research found that a high percentage of corporations at which visually impaired persons gained
employment through the training facilities they had attended have a specially designed job opportunities
web page for persons with disabilities. Such a web page needs to be designed so that it is user
friendly in terms of accessibility by such persons. In terms of their job-hunting activities, if persons with
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disabilities make job applications after they have visited the companies’ websites, those applicants will
be highly evaluated for their motivational drive by the companies. Discussion: Holding a short course
on design considerations when creating a web page for persons with visual disabilities may well prove
to be effective in increasing the accessibility of websites by persons with visual disabilities during their
job-hunting activities. The person presenting such a course to website creators should be a person who
is themselves visually impaired.
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